














Remuneration & Recruitment Process

Renumeration & Bene ts (Subject to experience):

" Competitive salary and performance-based bonuses

'’ Car allowance

" Comprehensive health and wellness bene ts

" Opportunities for professional development and career growth

" Flexible working arrangements and a collaborative, supportive team environment

The search and selection process of the assignment is being managed by advising consultant Ali Shaw,
Director at Livingston James, supported by Rachel Sim.

Ali Shaw Kirsty Mclardy

Director Head of Research

07915 028 310 07538 799 711
alishaw@livingstonjames.com kirstymclardy@livingstonjames.com

Application Process

If you're ready to lead the CR Smith manufacturing operations and contribute to the growth and success,
please submit your CV and cover letter to:

Rachel Sim - rachelsim@Ilivingstonjames.com
Selected candidates will then be invited to interview with the leadership team of CR Smith.

All third-party applications, enquiries, and direct approaches to CR Smith will be referred to the team at
Livingston James.
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